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Designation: 
Behaviour Support Learning Worker
Department:

Education and Leisure

Responsible to:
Head teacher/SENCO
Grade:

D2
Purpose

The Behaviour Support Learning Mentor will provide a complementary service to teachers and other staff, addressing the needs of children who require assistance in overcoming barriers to learning in order to achieve their full potential, or accessing the curriculum. 

The Behaviour Support Learning Mentor will work with a range of pupils, but give priority to those who need the most help, especially those experiencing multiple disadvantages including: 

• Children with special or medical needs 

• Challenging behaviour 

• Children with a statement of special educational needs 

The Behaviour Support Learning Mentor will work with children on a one-to-one basis or in small or large groups, acting as a: 

• Listener; 

• Facilitator for learning; 

• Encourager; 

• Motivator; 

• Role model. 

• Work with children whose behaviour and disaffection has significant impact upon their attainment 

• Support the ethos of the school 

• Improve pupil progress and achievement by helping to minimise barriers to learning and maximise pupil participation 

Accountability

1. To work with teaching staff and/or other support staff in devising and implementing individual learning plans to promote pupils’ academic, social, emotional and behavioural development.

2. To plan and facilitate structured games and activities, to support pupils to make appropriate use of unstructured times. 

3. To work with individuals & groups both within and outside the class room setting  

4. Organise lunchtime activities to support pupils who have difficulties at break time. 

5. Help students to manage and resolve conflict by using and teaching them a variety of              strategies. 

6. To observe and monitor pupil progress, adapting an agreed approach to meet particular needs, recording and maintaining records of pupils’ development and progress. 

7. Help plan the reintegration of students after extended absence or exclusion. 

8. Outreach to families whose home circumstances appear to present a significant barrier to successful learning, and work with parents to help the student achieve their targets. 

9. Setting up and running circle time sessions and anger management groups where       necessary. 

10. Create a directory of resources, activities, organizations and support services which can be drawn upon by staff/parents to support children identified. 

11. Undertake a range of administrative duties relevant to the post. 

12. Ensure confidentiality is maintained at all times. 

13. Any other duties relevant to the work of the post holder as requested by the SLT. 

14. Teaching groups of children circle activities/PHSE games during PPA time. 

15. Any other duties as directed by the Head teacher/ Senco. 

Organisation

The postholder will be directly line managed by the Head teacher / SENCO.

The postholder will have regular contact with staff throughout the school, pupils and parents, and will also have contact on occasions with other outside agencies.

The postholder will have no line management responsibility.

Financial Accountabilities
The postholder will have no direct financial responsibility.

Working Environment

The post is based within the School buildings and will be term time only.

Person Specification

· Good standard of education.

· Experience of maintaining manual and computerised administrative systems.

· Good Verbal and written communication skills to deal with enquiries and correspondence.

· Ability to work effectively as part of a team.

· Excellent verbal and written communication skills for dealing with enquiries from pupils, parents, relatives, teachers, governors and LEA staff.

· Diplomacy and tact to be able to deal with the above when required.

This job description is subject to review by the Headteacher in consultation with the postholder as appropriate to the changing needs of the school.
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