WORKING FOR THE INSPIRE PARTNERSHIP ACADEMY TRUST
The Inspire Partnership is committed to offering its staff career-defining opportunities
backed by a competitive package of employee benefits.
We always want to attract high-quality candidates who can identify with our
Partnership Values:
Collaboration matters
Excellence in everything
Community first
Equity for everyone
Continuous growth
Our core terms and conditions of employment are in line with other local schools and
we recognise national and local agreements relating to the fair and equitable
management of school staff.
But what sets us apart is the opportunity for you to work at the cutting edge of
educational thinking and practice. Regardless of your role, you will have the chance
to develop your knowledge with access to the best training and development
opportunities at each stage of your career, take part in ground breaking research
projects and be actively encouraged to work collaboratively with some of the most
talented and innovative colleagues, both at a local and national level.
At the Inspire Partnership we are extremely proud of our curriculum model, which
ensures pupils develop core knowledge and skills leading to high quality learning
outcomes, as well as developing pupils’ confidence to make a difference in the
world. We believe the fundamental goal of a world class education is to ensure
students make a meaningful contribution within their community and beyond. For
this reason, our curriculum links to Oxfam’s global citizenship and the United Nations
sustainable development goals.
We will always seek to celebrate our pupils’ achievements through stunning visual
displays and these are a defining feature of our schools. Please do arrange a visit to
see for yourself.

Terms & Conditions

We recognise the Conditions of Service for School Teachers in England and Wales
(the ‘Burgundy Book’). We also recognise the framework for teachers pay set out
annually in the School Teachers’ Pay and Conditions Document. We recognise the
support staff terms and conditions that are set out by the National Joint Council for
Local Government Services National Agreement on Pay and Conditions (the ‘Green
Book’)
Pay & Pensions
You will be paid monthly into your nominated bank account and you will be able to
access your payslips on line. Your will be automatically enrolled into either the
Teachers’ Pension Scheme or the Local Government Pension Scheme through our
admitted body status. Both schemes offer an attractive range of benefits.
Continuous service
We recognise continuous service in line with the Redundancy Payments (Continuity
of Employment in Local Government etc.) Order 1999.
Help & support in the workplace
We are looking for staff who want to make a real commitment to the partnership and
what it stands for, but we also know that there will be time when you need a little
extra support. Therefore, we have a range of family friendly policies and services in
place like employee assistance programmes and occupational health to give you the
help you need when you need it.
Continuing Professional Development
We believe that the best results come from learning and working together and those
joining the partnership will be encouraged and supported to fully integrate CPD into
their working routine, whether this is through attending one of our in-house training
courses, participating or leading a research project or having the time to plan and
learn with colleagues from across the partnership.
Inspire Partnership Hub
We have recently launched an online employee communication and rewards
platform for all staff. The Hub will give you access to the latest internal news,
information and developments as well as offering generous discounts from a wide
range of high street and internet retailers.

